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How to find the breakthrough point of outstanding innovative talents education 
have been a hot issue in universities. Facing with this problem, it needs a new angle of 
view to recheck outstanding innovative talents education in urgent.According to 
China's economic and social development, considering the development practice of 
higher education, and following the rules of market economy, the dissertation gives an 
interpretation to internal institutional environment of university with the perspective 
of institutional economics, the development of higher education, and the development 
of teachers and students in cooperation. 
In view of this point, this dissertation has two dimensions, one is from theory and 
the other is from practice. The formal system, informal system and the 
implementation mechanism are analyzing ways. Research logics lie in four ways: 
consistency between the institutional environment and the university institution, 
contrasting formal institution with informal institution, induction and analysis of 
problems in practice as well as, the extraterritorial experience. 
First of all, the dissertation lays out the institutional historical change of 
outstanding innovative talents education, and explores its social basis. Secondly, the 
dissertation regards that the institutional environment theory and University of 
outstanding innovative talents education activities agrees with the foundation, from 
the two aspects of formal system and informal system. Thirdly, the dissertation poses 
the summary and analysis of outstanding innovative talents education institutional 
problems and reasons of the internal environment of University basing on the 
domestic universities interview survey (students\teachers\leaders\staffs), and the 
extraterritorial on-the-spot investigation foundation. The dissertation puts forward 
some measures and suggestions on the construction of outstanding innovative talents 
education in internal system environment of Chinese universities. 
The dissertation draws some new conclusions: Institutional environments theory 















education. The integration of formal institutions and informal institutions is very 
important. It is the basis for the success of the outstanding innovation talents 
education. By its nature, outstanding innovation talents education in university is a 
kind of training activity based on institution environments. The good environment can 
effectively stimulate education. On the converse, the bad one will hinder education. 
Investigations in depth interviews have revealed that there are the problems of internal 
institution environment in Chinese universities. These are divided in three categories: 
formal system occupies the implementation of strong position; informal one was 
weakened and lazy actions. Deep roots behind it lie in three categories: strong formal 
intuition innovation, week informal intuition innovation, and chaos of implant 
situation. Chinese universities should make efforts in the following four aspects: 
building culture environment based on “relaxed”, constructing creative policy 
environment based on “connection”, establishing reasonable environmental 
assessment environment based on the “personality”, and formatting environment of 
the implementation specification based on“cooperation”. 
 
Key words: institutional environments；outstanding innovative talents education；
implementation mechanism 
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根据有关统计，高等教育受教育人口由 1990年全国每 10万人口 1422人增
加到 2010年的 8930 人
②，2013年高等教育毛入学率为 34.5%③，相比 1990年的
3.7%翻了 9.32倍。截至 2013年底，享受国务院政府特殊津贴专家累计为 16.7
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